Wilmslow Green Room Society 
hereafter named as
The Society

PREVENTION OF BULLYING AND HARASSMENT

Statement of Policy

[bookmark: _GoBack]1.	The Society is committed to encouraging and maintaining good relations amongst its members. Every member has the right to be treated with consideration, fairness, dignity and respect. 
2.	The Society has a “zero tolerance” policy and will investigate vigorously any allegations of bullying or harassment, regardless of whether the matter has been raised formally or informally.

Key Principles

3.	Members must not encounter harassment, intimidation or victimisation on the basis of gender, race, colour, ethnic or national origin, sexual orientation, marital status, religion or belief, age, disability, offending background or any other personal characteristic.

4.	Each member has a responsibility to report any instance of bullying or harassment which they witness or which comes to their attention.

5.	Harassment may be defined as any conduct which is :-

· unwanted 
· is considered objectionable
· causes humiliation, offence, distress or other detrimental effect.

6.	Harassment may involve:

· Physical contact 
Or be
· Verbal 
or
· Non Verbal 

7.	Bullying is usually, but not exclusively, repeated and persistent behaviour which is offensive, abusive, intimidating, malicious or insulting.  Bullying includes but is not limited to :

· Conduct which is intimidating, physically abusive or threatening
· Conduct that denigrates, ridicules or humiliates an individual
·  “cyber bullying” i.e. bullying via e-mail.  

Harassment and Bullying may be summarised as any behaviour that is unwanted by the person to whom it is directed.  It is the impact of the behaviour rather than the intent of the perpetrator that is the determinant as to whether harassment or bullying has occurred.

8.	Any member who wishes to make a complaint of harassment or bullying is encouraged first to discuss matters informally with the Society's Chairman, Should the issues not be resolved at this stage, or the member feels unable to raise the issue informally, then a formal resolution should be sought, by the matter being referred to the society's Executive Committee (without the Chairman if he had already been involved in informal discussions). The Executive Committee must then take prompt action to investigate the matter.  Corrective action must be taken where appropriate.

9.	All matters relating to the investigation of complaints of harassment or bullying will be treated in strict confidence.  However, it will be necessary that any alleged perpetrator is made aware of the allegations against him or her and the name(s) of those making the allegations together with the name(s) of any witnesses.  

10.	No member will be victimised or suffer detriment for making a complaint of harassment or bullying.
11. 	All complaints of harassment or bullying whether raised formally or informally must be notified by the recipient of the complaint to the Executive Committee for recording.
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